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1. INTENT

e RMZ does not discriminate against applicants and individuals with disabilities
and, when needed, to provide reasonable accommodations to applicants and
employees who are qualified for a job, with or without reasonable
accommodations, so that they may perform the essential job duties of the

position.

2. ELIGIBILITY & APPLICABILITY

o All employees are covered under this policy.

3. PROCESS OWNER (S):

e Corporate Peoples Team.

4. POLICY & PROCEDURE:

e [tis the policy of RMZ to comply with all local laws concerning the employment
of persons with disabilities. Furthermore, it is the company policy not to
discriminate against qualified individuals with disabilities in regard to
application procedures, hiring, advancement, discharge, compensation,

training or other terms, conditions and privileges of employment.

e When an individual with a disability requests accommodation and can be
reasonably accommodated without creating an undue hardship or causing a
direct threat to workplace safety, he or she will be given the same consideration
for employment as any other applicant. Applicants who pose a direct threat to
the health, safety and well-being of themselves or others in the workplace when

the threat cannot be eliminated by reasonable accommodation will not be hired.
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e RMZ will reasonably accommodate qualified individuals with a disability so that
they can perform the essential functions of a job unless doing so causes a direct
threat to these individuals or others in the workplace and the threat cannot be
eliminated by reasonable accommodation or if the accommodation creates an
undue hardship to RMZ. Contact human resources (HR) with any questions or

requests for accommodation.

e All employees are required to comply with the company’s safety standards.
Current employees who pose a direct threat to the health or safety of themselves
or other individuals in the workplace will be placed on leave until an
organizational decision has been made in regard to the employee’s immediate

employment situation.

The following terms have the indicated meaning:

e Disability: A physical or mental impairment that substantially limits one or
more major life activities of the individual, a record of such an impairment, or
being regarded as having such an impairment.

e Major life activities: Term includes caring for oneself, performing manual
tasks, seeing, hearing, eating, sleeping, walking, standing, lifting, bending,
speaking, breathing, learning, reading, concentrating, thinking,
communicating and working.

e Major bodily functions: Term includes physical or mental impairment such as
any physiological disorder or condition, cosmetic disfigurement or anatomical
loss affecting one or more body systems, such as neurological, musculoskeletal,
special sense organs, respiratory (including speech organs), cardiovascular,
reproductive, digestive, genitourinary, immune, circulatory, hemic, lymphatic,
skin and endocrine. Also covered are any mental or psychological disorders,
such as intellectual disability (formerly termed “mental retardation”), organic

brain syndrome, emotional or mental illness and specific learning disabilities.




